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2000 2003 2011 2013

Over 24 Years of Education Transformation

2005

Academic Technology Leader 🔹 Instructional Design Leader 🔹 Faculty member 🔹 Instructor 🔹 Customer Officer 🔹 Chief Academic Officer
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Evolution of Education & “Learning”
Edu 1.0 Edu 2.0 Edu 3.0

Institutions: Knowledge Providers
● Owners of the information

● One-Directional Instruction

● Selective // Exclusive // Expensive 

● Minimal industry involvement

● Vocational options secondary

● Learning is theoretical

Centralized Educational Platforms 
● Synchronous & asynchronous 

classroom-based (Traditional)

● Supplemental & hybrid online (Traditional)

● Bootcamps // Skill-Based  (Alternative)

● Coursera, EDX, etc (Non-Traditional)

● Some industry involvement

● Learning is contextualized

Decentralized Lifelong Learning
● Learners build pathways

● More permutations of learning: 
Micro-Degrees, Digital Certs

● Skills & outcomes aligned to Industry

● Competency Based Learning (CBE)

● CLR // ePortfolio // Education Profile 

● Learning is skills-driven

0 → 1995 ~ 1995 → Today Today → Tomorrow
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https://longevity.stanford.edu/

“Increased longevity, one of the most 
profound transformations of the human 

experience, calls for equally momentous and 
creative changes in the ways we lead these 

100-year lives, at every stage.“

100-Year Lives



“A skills-based learning approach in education and technology encourages open learning and 
advances the development of new skills as careers progress.”
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https://www.instructure.com/resources/research-reports/2023-state-student-success-and-engagement-higher-education

Replacing “Student” with “Learner”

“Skills-based learning has major effects because it aims the students to become 21st- 
century learners and globally competitive.”
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Shifting to Skills & Competencies

https://www.naceweb.org/uploadedFiles/files/2022/resources/nace-job-outlook-2022.pdf
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8

Traditional University 
Student

Traditional Secondary  
School Graduate

Returning 
Non-degree 
completor

Part-time upskilling 
adult learner

Full-time reskilling 
adult learner

Corporate Partner 
learner

Addressing all Learners
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Visioning the First Day of School to Last Day of Work



Pathing, Tracking & Demonstrating Learning



Pathing Learning: Learning Maps



Pathing Learning: Skills Alignment

https://www.mercer.com/en-sa/solutions/talent-and-rewards/skills-based-talent-practices/
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Pathing Learning: Course Example



Badge Image

Data Inside

Anatomy of an Open Badge

● Badge Name

● Badge Criteria

● Badge Image

● Issuer

● Recipient

● Tags

● Alignment (Standards)

● Issue Date

● Expiration Date

● Evidence

● Endorsement

● Language

● Version

Tracking Learning: Badges



Tracking Learning: Badge Example
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Tracking Learning: The Record Ecosystem



Demonstrating Learning: Passports, Wallets, CLR

Learners

Academic Credentials

Professional Certifications

On-the-Job Training

Volunteer Work

New Pathways

Social Media

Job Opportunities

ePortfolios
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Exemplifying The Approach: Jones College

CHALLENGE
• Jones College needed a way to improve workforce 

opportunities for  graduates & provide educational runway 
for underserved communities in Mississippi 

PROCESS
• Mapped programs to pathways punctuated with digital 

credentials

• Marketed the pathways to local communities

• Informed current students of pathways and opportunities 
provided

OUTCOME
• Learners gained the clarity into the different educational 

tracks available at Jones College and the career 
opportunities each would provide

• Jones College gained greater insight into how many 
students were enrolling in various programs and the 
completion rate for each 
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Featured in:

Melissa Loble & Ryan Lufkin 

Hosts of the InstructureCast Podcast  
InstructureCast.com

http://www.instructurecast.com/


Discussion & 
Questions



Thank you!


