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The Challenge

e Succession planning becomes a challenge to manage manually after about
250 employees
o Usually 10% of EE’s are Key Roles
e Large HRIS do not prioritize succession planning
e Most companies use Excel
o Hard to prepare key reports in a presentable way
o Difficult to collaborate

o Impossible to automate
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About SuccessionHR

® First HR Software focused on succession planning
O No more countless hours spent on Excel/PPT
O Easily prepare Executive Reports to share
O Multiple Users avallable to optimize collaboration
® Serving US, CAD, UK, EU, and AUS
® Over 65+ Integrations with HRIS providers
O Most customers with ADP, Workday, UKG, SAP
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Demo of SuccessionHR

® 15 min overview of the key features of the SuccessionHR platform
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Contact Us

e Peter Demangos

O peter@successionhr.com

o https://www.linkedin.com/in/peterdemangos/

e Www.SuccessionHR.com

Thank you for your time!
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